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Ice Hockey NSW Director Application Nomination Form

[bookmark: _Hlk212560533]The NSW Ice Hockey Association Incorporated (Ice Hockey NSW) Board is responsible for the strategic leadership, direction and development of the sport.

[bookmark: _Hlk212561136]Our mission is promote, facilitate and control the sport of Ice Hockey in New South Wales, towards the goal of a becoming a headline sport of international standard.

[bookmark: _Hlk212561120]Our vision is to be the leading ice hockey organisation in Australia, setting the benchmark for excellence, inclusivity, and community engagement.

[bookmark: _Hlk212561171]Our key priorities are:
· Participation & Growth: Expanding access to ice hockey by creating pathways for all ages and skill levels.
· Athlete Development: Investing in player and coach development to raise the standard of competition.
· Community & Inclusion: Ensuring ice hockey is a sport for all, with initiatives to support diversity and accessibility.
· Governance & Leadership: Strengthening policies and organisational structures to provide a safe and professionally managed sporting environment.
· High-Performance Pathways: Supporting athletes who aspire to compete at national and international levels.

Candidates wishing to apply as a director of Ice Hockey NSW should note the eligibility requirements and criteria set out in the Board Search Statement. 

Applicants should note the current strategic priorities of Ice Hockey NSW, and ensure their application is as relevant as possible to these.

Applications for directors (submitted by e-mail) should include: 
· A CV/resume.
· A completed Candidate Profile and Director Application Form; and
· Executed Consent to Act as a Director Form
· Working with Children’s Check (if not previously provided)

	Nominee’s Name
	

	Email Address
	
	Telephone
	


I hereby declare my consent for my interest to be recorded as a Director of Ice Hockey NSW.
	Signature
	


	Date
	


All applications must be submitted in writing to eo@ihnsw.com.au and received by 5:00pm Friday 14th of November 2025.


Candidate Profile
The Candidate Profile is designed to capture the level of experience/skill across business areas and personal characteristics to ensure a diverse board. Please rate each of the below on a scale of High (3), Medium (2) or Low/Not Applicable (1) to reflect your level of experience/skill
	Rating
	
	Description

	High
	[bookmark: RANGE!J4:J6]3
	Have significant experience and hold relevant qualifications for comprehensive understanding of the skill. 

	Medium
	2
	Have knowledge, experience or training sufficient for sound understanding of the skill. 

	Low/NA
	1
	Have had some ancillary/indirect exposure through work experience or training sufficient to enable background awareness but not sound knowledge.



	[bookmark: _Hlk83655875]Core Skills
	Rating

	Business Administration
	

	Sport Knowledge
	

	Board & Governance
	

	Leadership
	

	Strategic Planning
	

	Stakeholder Engagement
	

	Technical Skills
	

	Commercial/Partnerships
	

	Business Development 
	

	People & Culture
	

	Project Management
	

	Change Management
	

	Legal
	

	Risk Management
	

	Government and Government Relations
	

	Corporate and Private Sector
	

	Public and Not-for-Profit Sector
	

	Financial Management
	

	Public Relations, Media & Communications
	

	Marketing and Branding
	

	High Performance Sport
	

	Community Sport (Participation, Coaching/Officiating, Volunteering)
	

	Information Technology & Digital Innovation
	

	Research Techniques and Consumer Insights
	

	Advocacy and Lobbying
	

	Philanthropy 
	

	Executive Coaching & Mentoring
	

	Behavioural Skills
	

	Engages Authentically
	

	Innovative (Challenges the status quo)
	

	Emotional Intelligence
	

	Adopts a Growth Mindset
	

	Collaborative Problem Solving
	

	Makes Evidence Based Decisions
	

	Strategic Decision Making and Influence
	

	Initiates Action (leading change)
	

	Experience and Motivations
	

	Formal Education (e.g. Degrees, Certificates)
	

	Practical Experience (e.g. years in a specific role)
	

	Motivation and desire for further development
	

	Lived Experience
	



Diversity Profile
The NSW Office of Sport requires State Sporting Organisations to maintain a diverse board and is reflected in the Ice Hockey NSW Constitution. The Diversity Profile is designed to capture required information to ensure a gender diverse board is maintained.

	Diversity Profile
	‘Yes’ where appropriate 

	Gender
	

	Man/male
	

	Woman/female
	

	Non-binary
	

	Prefer not to say
	

	
	

	Indigenous Status
	

	Aboriginal
	

	Torres Strait Islander
	

	Neither/No
	

	
	





	NOMINATION/APPLICATION FORM

	Nominee Statement: (max 100 words) Motivation and what you hope to achieve

	






	[bookmark: _Int_RunjUAaT]Response to the Key Selection Criteria in the Director Position Description (maximum 100 words)

	






	[bookmark: _Int_de3nyDSr]Involvement in the Sports Industry (maximum 100 words)

	






	[bookmark: _Int_0DsL2Nzg]Involvement in [INSERT SPORT] (incl. Board/Committee experience) (maximum 100 words)

	









	[bookmark: _Int_e1EH5Asy]Leadership Experience (including volunteer roles) (maximum 100 words)

	





	Relevant Qualifications / Professional Development 
e.g. Certified Community Director (ICDA) AICD Graduate, etc 

	






	Referees - Please provide two referees who can speak to your suitability as a director.

	1. 

	2. 
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